ENGINEERED SYSTEMS (ELECTRICAL) LTD
Unit 1 Waterside Industrial Park, Waterside Road,
Leeds, LS10 1RW

SLAVERY & HUMAN TRAFFICKING POLICY

PURPOSE:
ENGINEERED SYSTEMS (ELECTRICAL) LTD are committed to preventing the use of forced, debt, bonded, or
indentured labor, involuntary prison labour, slavery or trafficking of persons.

SCOPE:

As such we look beyond our economic objectives and minimum legal requirements and consider the wider
implications of our business decisions. We have an ethical trading policy and consider our supply chains ethical
trading policies as well as our own. ENGINEERED SYSTEMS {ELECTRICAL) LTD is committed to monitoring standards in
our supply chain, and we encourage our suppliers to operate by the same standards we employ ourselves,

CONTROL MEASURES:

We will not use or tolerate the use of forced, debt bonded, indentured labor, involuntary prison labour, slavery or
human trafficking in ocur business ar supply chain. This includes the recruiting, harboring, transporting, providing,
receiving, or obtaining a person by the use of force, fraud, coercion, abduction or fraud for the purpose of
involuntary servitude, debt bondage, slavery or similar. We will never place any unreasonable restrictions on our
waorkers freedom of movement or any unreasonable restrictions on entering or exiting facilities we provide. All work
within our company must be voluntary. We will not destroy, conceal, hold or otherwise deny access by employees to
their identity documents or passports, work permits or drivers' licenses regardless of the situation. Except where
dacuments have to be held as required by the law. With respect to our suppliers that may need to source and hire
foreign migrant workers, the supplier shall provide the migrant worker with a written employment agreement in
their native language that describes the terms and conditions of emplayment. The supplier shall provide this
agreement to the migrant worker as part of the job offer process and the worker shall sign it prior to departing from
their country of origin.

If we use migrant workers, we will not allow them to pay for their employment. Any recruiters used to source
workers must comply with any local laws of the country where the recruitment takes place. The costs of recruiting
and hiring, transportation (to facility and return home}, or any government-imposed fees shall be paid directly by the
supplier. Any fees charged to the workers must be disclosed and returned to them. Workers shall not be required to
post any bond or make any deposit.

The worker shall not be required to participate in any savings program unless required by law. Working conditions,
pay, benefits and treatment of migrant workers must be the same as local workers. Worker dormitories contracted
or provided by the supplier, or a labour agent are to be maintained clean and safe, and provided with appropriate
emergency egress, hot water for bathing and showering, and adequate heat and ventilation and reasonable personal
space.

CONSEQUENCES OF NON-COMPLIANCE:

If slavery or trafficking of persons is found at our suppliers, we require the supplier or other business we work with
to implement a corrective action plan within a suitable time limit. Where we find that our suppliers or other
companies that we work with have breached this policy, committed repeat violations or failed to take
carrective action within a suitable time limit, may lead to termination of any working agreement or contract
with them.

The consequences for employees committing an offence are very serious. As well as criminal proceedings, any
employee in breach of this policy shall be relieved of their duties.

Signed by the executive responsible for Human Resources:
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Michael Keith
Managing Director
Date: 28" August 2025



